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P530 Program Support

Purpose: The purpose of program support is to provide quality administrative support and oversight to the department operating
units to ensure a clean audit, effective budget, personnel management and cost-effective management information
system services.

Performance Measures:
2022-23
Actual

2023-24
Actual

2024-25
Budget

2025-26
Request

2025-26
Recomm

Quality Percent of audit findings resolved from prior year 75% 100% Discont Discont

Quality Number of prior year audit findings 0 0 4 4

Explanatory Graduation rate of correctional officer cadets from the
corrections department training academy

79.0% 77.0% N/A N/A

Explanatory Percent of employee union grievances resolved prior
to arbitration

100.0% 100.0% N/A N/A

P531 Inmate Management and Control

Purpose: The purpose of the inmate management and control program is to incarcerate in a humane, professionally sound manner
offenders sentenced to prison and to provide safe and secure prison operations.  This includes quality hiring and in-
service training of correctional officers, protecting the public from escape risks and protecting prison staff, contractors and
inmates from violence exposure to the extent possible within budgetary resources.

Performance Measures:
2022-23
Actual

2023-24
Actual

2024-25
Budget

2025-26
Request

2025-26
Recomm

Output Number of inmate-on-inmate assaults resulting in
injury requiring off-site medical treatment

7 13 10 10

Output Number of inmate-on-staff assaults resulting in injury
requiring off-site medical treatment

4 2 4 4

Outcome Vacancy rate of correctional officers in public facilities 32% 30% 25% 25%

Outcome Vacancy rate of correctional officers in private
facilities

34% 32% 25% 25%

Outcome Percent of standard healthcare requirements met by
medical contract vendor

99.0% 98.0% 98.0% 90.0%

Outcome Percent of release-eligible female inmates still
incarcerated past their scheduled release date

1% Discont Discont Discont

Outcome Percent of release-eligible male inmates still
incarcerated past their scheduled release date

1% Discont Discont Discont

Outcome Percent of inmates treated for hepatitis C with
undetectable viral loads twelve weeks post-treatment

85% 77% 95% 80%

Outcome Percent of inmates positive for human
immunodeficiency virus with undetectable viral loads

100% 100% 95% 95%

Outcome Average number of female inmates on in-house
parole

New 2 10 10

Outcome Average number of male inmates on in-house parole New 39 65 65

Explanatory Percent turnover of correctional officers in public
facilities

12.2% 15.1% N/A N/A

Explanatory Percent of inmate grievances resolved informally 73% 77% N/A N/A

Explanatory Percent of random monthly drug tests administered to
at least ten percent of the inmate population that test
positive for drug use

1% 2% N/A N/A

Explanatory Number of escapes 0 0 N/A N/A

P533 Corrections Industries

Purpose: The purpose of the corrections industries program is to provide training and work experience opportunities for inmates to
instill a quality work ethic and to prepare them to perform effectively in an employment position and to reduce idle time of
inmates while in prison.

Performance Measures:
2022-23
Actual

2023-24
Actual

2024-25
Budget

2025-26
Request

2025-26
Recomm

Table 2 Corrections Department 77000
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Performance Measures:
2022-23
Actual

2023-24
Actual

2024-25
Budget

2025-26
Request

2025-26
Recomm

Output Percent of inmates receiving vocational or
educational training assigned to corrections industries

30% 21% 30% 25%

P534 Community Offender Management

Purpose: The purpose of the community offender management program is to provide programming and supervision to offenders on
probation and parole, with emphasis on high-risk offenders, to better ensure the probability of them becoming law-abiding
citizens, to protect the public from undue risk and to provide intermediate sanctions and post-incarceration support
services as a cost-effective alternative to incarceration.

Performance Measures:
2022-23
Actual

2023-24
Actual

2024-25
Budget

2025-26
Request

2025-26
Recomm

Quality Average standard caseload per probation and parole
officer

83 76 88 88

Output Percent of absconders apprehended 25% 27% 30% 30%

Outcome Percent of contacts per month made with high-risk
offenders in the community

97% 0% 95% 95%

Outcome Vacancy rate of probation and parole officers 19.0% 17.0% 18.0% 18.0%

Explanatory Percent turnover of probation and parole officers 8% 9% N/A N/A

Explanatory Number of offenders on the waiting list for intensive
or high-risk supervision

New New N/A N/A

Explanatory Total number of offenders referred to evidence based
programming

New 5,010 N/A N/A

Explanatory Percent of offenders referred to evidence based
programming who complete the program

New New N/A N/A

P535 Reentry

Purpose: The purpose of the reentry program is to facilitate the rehabilitative process by providing programming options and
services to promote the successful reintegration of incarcerated individuals into the community. By building educational,
cognitive, life skills, vocational programs and pre- and post-release services around sound research into best correctional
practices and incorporating community stakeholders throughout the effort, the reentry program removes or reduces
barriers to incarcerated persons living productively in society, thereby reducing recidivism and furthering the public safety
mission of the New Mexico corrections department.

Performance Measures:
2022-23
Actual

2023-24
Actual

2024-25
Budget

2025-26
Request

2025-26
Recomm

Output Percent of eligible students who earn a high school
equivalency credential

15% 75% 80% 75%

Output Number of students who earn a high school
equivalency credential

184 236 165 185

Output Percent of graduates from the men's recovery center
who are reincarcerated within thirty-six months

17% 19% 20% 23%

Output Percent of graduates from the women's recovery
center who are reincarcerated within thirty-six months

11% 23% 20% 23%

Outcome Percent of prisoners reincarcerated within thirty-six
months due to new charges or pending charges

17% 18% 17% 18%

Outcome Percent of sex offenders reincarcerated on a new sex
offense conviction within thirty-six months of release
on the previous sex offense conviction

4% 3% 5% 5%

Outcome Percent of sex offenders incarcerated receiving sex
offender treatment

20% 41% 20% 20%

Outcome Percent of inmates who have filled out a YES New
Mexico application at time of release

99% 96% 99% 99%

Outcome Percent of prisoners reincarcerated within thirty-six
months

36% 39% 40% 40%

Outcome Percent of eligible inmates enrolled in educational,
cognitive, vocational and college programs

51% 68% 60% 60%

Table 2 Corrections Department 77000

Performance Measures Summary



Performance Measures:
2022-23
Actual

2023-24
Actual

2024-25
Budget

2025-26
Request

2025-26
Recomm

Outcome Percent of sex offenders incarcerated who have
completed sex offender treatment

9% 48% 16% 16%

Outcome Percent of prisoners reincarcerated within thirty-six
months due to technical parole violations

19% 21% 20% 9%

Outcome Percent of prisoners reincarcerated within thirty-six
months due to absconding

New New New 13%

Explanatory Percent of participating students who have completed
adult education

15% 75% N/A N/A

Explanatory Percent of residential drug abuse program graduates
reincarcerated within thirty-six months of release

19% 26% N/A N/A

Explanatory Number of inmates referred to evidence-based
programming

2,575 4,058 N/A N/A

Explanatory Percent of inmates referred to evidence-based
programming who complete the program

21% 41% N/A N/A

Table 2 Corrections Department 77000

Performance Measures Summary














































































































































































