














Public Employees Labor Relations Board (P738) Salaries and Benefits (200's) Contractual Services (300's) Other (400's) Other Financing Uses (500's) TOTAL

FY27 Operating Budget: General Fund $250.0 $27.5 $49.4 $0.0 $326.9
Increases (Decreases)

Bring the agency's 2 FTE to the payband midpoint $25.0 $25.0 

Fixed rates and other operating cost growth $3.1 $6.7 $9.8 

$0.0 

$0.0 

$0.0 

FY28 Request: General Fund $275.0 $30.6 $56.1 $0.0 $361.7
$ increase over FY27 $25.0 $3.1 $6.7 $0.0 $34.8

% increase over FY27 10.0% 11.3% 13.6% #DIV/0! 10.6%

PUBLIC EMPLOYEES LABOR RELATIONS BOARD (37900)
FY28 RECURRING GENERAL FUND: AGENCY APPROPRIATION REQUEST 

CHANGES BY PROGRAM AND CATEGORY

















































































































DFA Performance Based Budgeting Data System
Annual Performance Report Run Date: 9/11/26

Run Time: 9:34:12 AM

Program: P738   Public Employees Labor Relations Board

The purpose of the public employee labor relations board program is to ensure all state and local public body
employees have the option to organize and bargain collectively with their employer.

Performance Measures:
2025-26
Target

2025-26
Result

Met
Target Year End Result Narrative

Explanatory Percent of decisions overturned on appeal N/A 10% N/A In FY26, the Agency was reversed
in part in one (1) of nine (9) judicial
appeals resolved, resulting in a
10% reversal rate. Because the
Agency handles complex and often
unsettled areas of New Mexico
public labor law, appeal outcomes
can vary significantly from year to
year. The relatively small number
of appeals also means that a
single reversal can have a
substantial statistical impact on
this measure.

Please see the attached
documentation for additional
information and historical reversal
rates.

Outcome Percent of determinations of approval of
local labor relations boards, bargaining unit
recognition petitions and prohibited practice
complaints processed and completed within
the applicable regulatory deadlines

100% 99% No In FY26, approximately 99% of
Agency cases were processed
timely. Of an estimated 158
relevant deadlines, only two were
missed, representing
approximately 1% of the total. The
Agency manages complex, multi-
layered deadlines that may be
extended for cause.

Please see the attached
documentation for additional
details regarding case processing
and deadlines.

Agency: 37900  Public Employee Labor Relations Board
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